
For More Information
Nethris® payroll services and solutions are sold exclusively through our distributor, 
National Bank1. To learn more about our range of services and solutions, contact 
a National Bank representative toll free at 1-800-361-8688 (extension 0721) or 
by email at payroll@nbc.ca.

Existing Clients 

To find out more about our complete 
range of complementary modules and 
options, contact us directly by calling 
1- 877-244-2324.

our solutions, your efficiency.	 www.nethris.com
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Human Resources Module
Nethris Internet Suite

Breathe new life into your human resources management.
Offered in Standard or Professional editions, this module allows you to significantly lower the time allo-
cated to human capital management by simplifying intricate processes and daily administrative tasks. This 
module will allow you to...

	 Centralize in one place all information relating to your employees;

	Manage work relations (performance evaluation, disciplinary actions, complaints, etc.);

	 Gather data to monitor workplace accidents;

	Manage the education, training and work experience;

	Add and customize your own fields and attachments to your employees’ records;

	Manage information required by the Loi sur les compétences (Skills Act) (Emploi-Québec);

	Monitor attendance records and view your employees’ attendance calendar;

	Modify multiple employee files in one operation;

	Manage hiring and termination processes with ease;

	Follow the modification history of employee files;

	Build an administrative structure of up to four tiers; 

	Ensure employment equity;

	Define positions and evaluate job profiles;

	Manage salary scales.


